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@CompanyName Hybrid Work Policy

Scope

Purpose

Guidelines

This policy outlines the guidelines and expectations for employees who work both in-office and
remotely, including scheduling, communication, and data security measures.

Employees must follow the company's data security policies and procedures when
working remotely.
Employees must use a secure network and password-protected devices when accessing
company data and systems.
Employees must report any security incidents or concerns to their supervisor immediately.

1.

2.

3.

Employees must use approved communication channels, such as email, messaging, or
video conferencing, to communicate with their colleagues and supervisors.
Employees must respond to all work-related communication within a reasonable
timeframe.
Employees must use a professional tone and language in all communication.

1.

2.

3.

Employees must work a minimum of three days per week in the office, subject to approval by
their supervisor.
Employees must coordinate their schedules with their team and supervisor to ensure
adequate coverage.
Employees must adhere to the agreed-upon schedule and work hours, which may vary
depending on the employee's role and job function.
The company may implement staggered work schedules or alternative work arrangements to
reduce the number of employees in the office at the same time.

1.

2.

3.

4.

Employees must follow all safety measures and guidelines recommended by public health
officials, including wearing masks, practicing social distancing, and washing hands
frequently.
The company will provide hand sanitizers, masks, and other necessary supplies to ensure a
safe work environment.
Employees must report any symptoms of illness or exposure to COVID-19 to their supervisor
immediately.

1.

2.

3.

This policy applies to all employees who work in a hybrid model, whether on a full-time, part-time, or
occasional basis.

Scheduling

Data Security

Communication

Safety Measures
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Equipment and Supplies

Performance Expectations

Termination of Hybrid Work

Employees must meet the same performance expectations and standards as if they
wereworking in the office.
Employees must complete all work assignments and meet deadlines.
Supervisors will provide feedback and evaluate employee performance regularly.

1.

2.
3.

Employees are responsible for providing their own equipment and supplies, such as a
computer, internet connection, and office supplies. 
The company may provide equipment or supplies if it is necessary for the employee's
job function.

1.

2.

This policy is intended to provide guidelines and expectations for employees who work in a hybrid
model. Employees must comply with this policy and any other company policies or procedures. The
company reserves the right to modify or update this policy as needed.

The company reserves the right to terminate the hybrid work arrangement at any time, for
any reason.
Employees may request to change their hybrid work arrangement, subject to approval by
their supervisor.

1.

2.

Conclusion


